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Building Evaluation Capacity provides 72 activities for learning how to design
and conduct evaluation studies. These activities address the entire evaluation
process. Each activity includes an overview, instructional objectives, time
estimates, material s needed, handouts, and procedures for effectively using the
activity, whether there are afew participants or an unlimited number in small
groups. To help the reader locate specific kinds of activities, the book includes a
chart that names the activity, the time needed to implement the activity, and
whether background information or knowledge is required prior to implementing
the activity. The book also includes several strategies for forming groups and a
glossary of instructional strategies.
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studies. These activities address the entire evaluation process. Each activity includes an overview,
instructional objectives, time estimates, materials needed, handouts, and procedures for effectively using the
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Editorial Review

Review

“Evaluative thinking is an acquired competence, not at al natural. This book offers the best and most
comprehensive materials and exercises available for evaluation teaching and training. Students need practice
to develop evaluation skills. These exercises provide opportunities to practice. Stakeholders need to learn to
think evaluatively to participate meaningfully in evaluations. Every evaluation istherefore also ateaching
opportunity and these materials facilitate the essential understandings needed to engage stakeholders. At the
essence of all 72 activities presented by Preskill and Russ-Eft, from understanding different types of
evaluation to making methods choices and analyzing data, is the challenge of thinking evaluatively. This
book is a tremendous contribution to the profession.” (Michagl Quinn Patton)

“This book is an excellent resource for classroom and field instruction as well as professional development.”
(Katherine Ryan)

“Finally, hereis abook that goes beyond the theory of evaluation, or the question of what evaluation entails.
Instead, it provides hundreds of practical approachesto actually do it. Beyond being all you wanted to know
but were afraid to ask, this answers questions most of us have never thought about. It is aremarkable gift to
our profession.” (John H. Zenger)

About the Author

Hallie Preskill, PhD. isa Managing Director with FSG, a global nonprofit strategy, evaluation, and research
consulting firm (since 2009), and leads the firm’ s Strategic Learning and Evaluation practice. In her roleasa
senior advisor, she works on awide variety of evaluation and learning projects. Sample clients include the
Kresge Foundation, MasterCard Foundation, Knight Foundation, The California Endowment, Missouri
Foundation for Health, Norlien Foundation, Packard Foundation, Northwest Area Foundation, Blue Shield of
CA Foundation, Robert Wood Johnson Foundation, the Bill and Melinda Gates Foundation, and the W.K.
Kellogg Foundation. She has helped eval uate awide range of initiatives and programs related to community
information needs, substance abuse, early learning, poverty, arts and culture, teacher professional
development, domestic and sexual violence, economic development, youth and education, and healthcare.

Prior to joining FSG, Hallie spent more than 20 years in academia, teaching graduate level coursesin
program evaluation, training design and development, organizational learning, appreciative inquiry and
consulting. Her research has focused on evaluation capacity building, transfer of learning/training, evaluation
use, and evaluation as a catalyst for individual, team, and organizational learning. Hallie' s other books
include: Reframing Evaluation through Appreciative Inquiry (2006, with T. Catsambas), Evaluation in
Organizations. A Systematic Approach to Enhancing Learning, Performance & Change (2001, 2009, with
D. Russ-Eft), Evaluation Strategies for Effective Strategies for Communicating and Reporting (2005, with R.
T. Torresand M. Piontek), and Evaluative Inquiry for Learning in Organizations (1999, with R. T. Torres),
and Becoming the Change: What One Organization Working To Transform Educational Systems Learned
About Team Learning and Change (2011, with R. Babiera).

Hallie was the 2007 President of the American Evaluation Association. She received the American
Evaluation Association's Alvaand Gunnar Myrdal Award for Outstanding Professional Practice in 2002 and
the University of Illinois Distinguished Alumni Award in 2004. Hallie holds a PhD from University of



Illinois at Urbana-Champaign.

Darlene Russ-Eft, PhD, is Professor and Discipline Liaison of Adult Education and Higher Education
Leadership in the College of Education at Oregon State University. Sheisalso aprincipal in zmresearch, an
evaluation and research group focused on human resource development in organizations, and she has served
as afaculty member of the Evaluators’ Institute. Sheisthe former director of Research at AchieveGlobal,
Inc. (one of the largest training and consulting firms) and the former director of Research Services at Zenger-
Miller (atraining firm focused on leadership). Sheis coauthor of A Practical Guide to Needs Assessment
(2007, 2014, with C. Sleezer and K. Gupta). Evaluator Competencies: Standards for the Practice of
Evaluation in Organizations (2008, with M. Bober, M. Foxon, I. delaTeja, and T. A. Koszalka), Evaluator
Competency Fieldbook (2014, with T. A Koszalkaand C. Sleezer), Evaluation in Organizations: A
Systematic Approach to Enhancing Learning, Performance, and Change (2001, 2009, with H. Preskill),
Instructional Designer Competencies: The Standards (2014, with T. A Koszalka and R. Reisser), and
Everyone a Leader: A Grassroots Model for the New Workplace (1999, with H. Bergman & K. Hurson). She
is coeditor of What Works: Assessment, Development, and Measurement and What Works: Training and
Development (with L. J. Bassi) and Human Resour ce Development Review (with H. Preskill & C. Sleezer).

Darlene was the President of the Academy of Human Resource Development (AHRD) from 2010 to 2012,
and she has served as a director for the International Board of Standards for Training, Performance, and
Instruction from 2004 to 2014. She has served as the chair of the Research Committee of the American
Society for Training and Development (ASTD), as amember of the board of the American Evaluation
Association, and as Vice President for Research for AHRD. Dr. Russ-Eft has served as editor of Human
Resource Development Quarterly, arefereed journal of AHRD. She received the 1996 Times Mirror Editor
of the Year Award for her research work, the AHRD Outstanding Scholar Award in 2000, and the
Distinguished Service Award from AHRD. For more than 20 years, she has consulted in the areas of
program evaluation, research design, and training and development and has conducted evaluationsin
corporate, government, health care, nonprofit, educational, and community-based organizations

Users Review
From reader reviews:
Jose Jones:

Information is provisions for anyone to get better life, information presently can get by anyonein
everywhere. The information can be ainformation or any news even an issue. What people must be consider
while those information which isin the former life are challenging to be find than now is taking seriously
which one works to believe or which one often the resource are convinced. If you have the unstable resource
then you have it as your main information we will see huge disadvantage for you. All of those possibilities
will not happen inside you if you take Building Evaluation Capacity: 72 Activities for Teaching and Training
asthe daily resource information.

DedraClark:

Often the book Building Evaluation Capacity: 72 Activities for Teaching and Training will bring that you the
new experience of reading some sort of book. The author style to spell out theideais very unique. In the



event you try to find new book to learn, this book very suited to you. The book Building Evaluation
Capacity: 72 Activities for Teaching and Training is much recommended to you to study. Y ou can also get
the e-book from your official web site, so you can more readily to read the book.

Gordon Lipsky:

The reason why? Because this Building Evaluation Capacity: 72 Activities for Teaching and Training isan
unordinary book that the inside of the book waiting for you to snap this but latter it will distress you with the
secret the ideainside. Reading this book beside it was fantastic author who have write the book in such
incredible way makes the content inside of easier to understand, entertaining way but still convey the
meaning thoroughly. So, it is good for you because of not hesitating having this any more or you going to
regret it. This book will give you alot of advantages than the other book get such as help improving your
proficiency and your critical thinking method. So, still want to delay having that book? If | were you | will
go to the reserve store hurriedly.

Barbara Kyle:

Many people spending their moment by playing outside along with friends, fun activity using family or just
watching TV the entire day. Y ou can have new activity to pay your whole day by reading through a book.
Ugh, you think reading a book can really hard because you have to bring the book everywhere? It alright you
can have the e-book, taking everywhere you want in your Smart phone. Like Building Evaluation Capacity:
72 Activities for Teaching and Training which is having the e-book version. So , try out this book? Let's
notice.
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